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About us

The Business of Faith project helps organisations and individuals in
the City of London to engage with issues of religion and belief in the
workplace and commercial life. It is funded by the Corporation of
London and jointly run by St Ethelburga’s Centre for Reconciliation
and Peace and the City Church of St Mary-Le-Bow.

Our approach

» we offer professional training on the new Employment Regulations
on religion and belief as well as specialised consultancy services

= we provide advice and information on services and resources relat-
ing to religion and equal opportunities

= we stimulate debate about the wider issues of faith and values at
work and in commercial life

= we think innovatively about religious equality in the workplace, rec-
ognising both challenges and opportunities

What we do

Training

We run professional training on the Employment Equality (Religion or Be-
lief) Regulations 2003, for City employers, employees, and City-based reli-
gious organisations.

Consultancy

We offer customised strategies and practical advice to secure religious
equality and strengthen diversity in the workplace. We can help employ-
ers implement effective prayer spaces for their staff, build awareness of
specific religious beliefs and practices, transform the quality of working
environments and harness the dividends of diversity.

We also work in collaboration with Charles Russell solicitors, connecting
clients to specialist legal advice and practical, sector-specific knowledge.

Events

We organise lectures, seminars and encounters on current issues of faith
and values at work and in society.



Handbook

Together with ACAS, we have developed a clear and comprehensive hand-
book of guidance on religion and belief in the workplace.

The handbook explains the legal issues and contains practical examples and
case studies.
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Equality in the City

“The promotion of equal opportunities has an
important part to play in the City of London as
a business City.

It is important both in helping individuals to
achieve their potential and in contributing to
productive business environments.

We very much welcome The Business of Faith
project as part of a programme of initiatives to
achieve our goal of an inclusive and outward
looking City.”

Michael Snyder,
Chairman of Policy and Resources Committee,
Corporation of London

The City Inter-Faith Partnership
in collaboration with

CHARLES RUSSELL

The Business of Faith
78 Bishopsgate
London
EC2N 4AG
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